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ABSTRACT 
 

The phenomenon at PTPN XII Kebun Glantangan XII Afd. Kali Mayang, namely production is not optimal from 

these conditions, research is conducted on the role of compensation, work environment, and K3 to increase employee 

productivity PTPN XII Kebun Glantangan Afd. Kali Mayang. The study aims to analyze the effect of compensation, 

work environment, and OHS (Occupational Health and Safety) on the work productivity of employees of the rubber 

tapping section. This type of research is explanatory research with a quantitative approach. Using observation, 

interview, and questionnaire methods. Using analytical tools validity test, reliability test, multiple linear regression 

analysis, classical assumption test, T-test, and R2 test. The results showed that compensation and work environment 

have a positive and significant effect on work productivity and OHS has a positive effect but does not have a 

significant effect on work productivity, this is because there are still some tapping employees who still do not apply 

work protection because employees feel that using sandals or ordinary shoes when stepping feels light. It is expected 

that future researchers to develop and expand other research variables so that the understanding of the factors that 

affect employee work productivity is even broader. 

Keywords : Compensation, Work Environment, OHS, and Work Productivity 

 

1. INTRODUCTION 
Human resources are individuals who work as drivers of an organization, both institutions and companies 

(Susan, 2019). With the existence of quality human resources, it is hoped that employees can increase productivity 

which will affect the success of the company. Human resources are an asset to the success of a company because by 

having good-quality employees, the company will achieve its goals. 

According to (Hasibuan, 2019)  Work productivity is a comparison of results (outputs) with inputs (inputs), 

and the production produced must have added value. Productivity is a measure of productive efficiency (Sutrisno, 

2020). Productivity includes a mental attitude that has the view that today must be better than yesterday. Employee 

productivity is an important thing that must be considered, because in doing a job, namely to be able to get maximum 

results. If employees have the drive to improve their ability to increase work productivity, with the ability they have, 

the company's goals will be carried out effectively and efficiently (Huzain, 2015). 

One of the factors that influence work improvement is compensation, this is supported by research 

conducted by (Handaru et al., 2019) saying that compensation has a positive and significant effect on employee work 

productivity. Compensation is one of the factors that can affect the level of work productivity (Fitrianti, 2018). 

According to (Hasibuan, 2019) compensation is all income in the form of money, direct or indirect goods received by 

employees in exchange for services provided to the company. 

Apart from compensation, the factor that influences work improvement is the work environment, this is 

supported by research conducted by (Panjaitan, 2017) which states that the work environment has a positive and 

significant effect on work productivity. The work environment is something that exists in the environment of 

employees that affects them in carrying out the duties assigned (Yopi, 2021). Conditions and facilities in the work 

environment that are by the wishes of employees can increase the work productivity of the work that employees and 

the company where they work (Purnami & Utama, 2019). 

Not only compensation and the work environment, occupational safety and health (OHS) also affects 

increasing employee productivity, this is supported by research conducted by (Nasution et al., 2021) saying that, the 

implementation of occupational safety and health has a significant effect on employee work productivity. (Lumenta, 

riane, 2018) said that Occupational Health and Safety (OHS) is a program that is made as an effort to prevent 
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accidents and occupational diseases by introducing things that can cause accidents and occupational diseases as well 

as anticipatory actions if accidents and occupational diseases occur. 

PTPN XII Kebun Glantangan Jember is one of the large state-owned plantations located in Pondokrejo, 

Tempurejo District, Jember Regency City, East Java Province. The area is divided into five afdeling consisting of 

Kali Mayang afdeling, Wonojati, Bajing Onjur, Sumber Waringin and Kalibajing afdeling. PTPN XII Kebun 

Glantangan Afdeling Kali Mayang is one of its activities, namely the production of rubber tapping or the collection of 

crops from the garden. Currently PTPN XII Kebun Glantangan Afd. Kali Mayang has 75 mandatory tapping 

employees and 17 reserves, so a total of 92 tapping employees. The phenomenon of problems that occur at PTPN XII 

Kebun Glantangan Afd. Kali Mayang is in production and work productivity which is sometimes less than optimal. 

The following is the production data of rubber tapping employees at PTPN XII Kebun Glantangan Afd. Kali Mayang. 

 

Table 1. Production of Rubber Tapping Section Employees at PTPN XII Kebun Glantangan Afd. Kali 

Mayang Year 2017-2022 

 

 

 

 

 

Source: Office of Afdeling Kali Mayang PTPN XII Kebun Glantangan Jember, 2022 

From Table 1. it can be seen that the results of rubber tapping production and the level of productivity of 

Afd. Kali Mayang in 2017-2022 has fluctuated and has not reached the target. Employee productivity can be 

seen from the absence rate of tapping employees of PTPN XII Kebun Glantangan Afd. Kali Mayang. 

 

Table 2 Recap of Employee Attendance in the Rubber Tapping Section at PTPN XII Kebun Glantangan Afd. 

Kali Mayang Per Month 2022 

 

No Month Number of 

Mandatory 

Tapping 

Employees 

Total 

Days 

Work 

Average Absenteeism 

Per Person Per Month 

Total 

Sick Permissions Alpa 

1 January 75 30 6 5 4 15 

2 February 75 26 1 3 0 4 

3 March 75 30 0 0 0 0 

4 April 75 29 3 4 3 10 

5 May 75 29 10 40 20 70 

6 June 75 29 5 2 3 10 

7 July 75 29 5 12 8 25 

8 August 75 30 0 0 0 0 

9 September 75 29 0 0 0 0 

10 October 75 30 0 2 2 4 

11 November 75 29 0 0 0 0 

12 December 75 30 1 2 2 5 

  Total   350 31 70 42 143 

 Source: Office of Afdeling Kali Mayang PTPN XII Kebun Glantangan Jember, 2022 

 

Based on Table 2, it can be seen that the absentee level of tapping employees at PTPN XII Kebun 

Glantangan Afd. Kali Mayang is highest in May, namely as many as 10 people experiencing illness, 40 people 

permission, and 20 people absent or without information. 

Based on this description, the author wants to conduct deeper research at PTPN XII Kebun Glantangan Afd. 

Kali Mayang about how much the influence of compensation, work environment, and K3 on the productivity of 

employees of the tapping section as well as existing problems, and related to the research title, namely "The role of 

No Afd Year 

Planting 

Number of 

Employees 

Tapping 

Required 

Production Productivity Level 

Employee 

(Kg/Person) 

Target/Kg Realization/Kg 1 year per day 

1 KM 2017 80 360.500 350.515 4.381 12,52 

2 KM 2018 80 370.000 417.819 5.223 14,92 

3 KM 2019 79 450.000 392.831 4.973 14,21 

4 KM 2020 78 479.500 477.528 6.122 17,49 

5 KM 2021 77 479.000 448.959 5.831 16,66 

6 KM 2022 75 474.000 422.379 5.632 16,09 
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compensation, work environment, and OHS to increase employee productivity PTPN XII Kebun Glantangan Afd. 

Kali Mayang". 

 

2. LITERATURE REVIEW 
2.1 Human Resource Management 

Management means organizing or managing, while human resources are the power that comes from 

humans. According to (Susan, 2019) Human resources are a matter related to the utilization of humans in doing work 

to achieve the maximum level or effectively and efficiently in realizing the goals to be achieved in the company, 

employees, and society. 

 

2.2 Compensation 

Compensation is all income in the form of money, direct or indirect goods received by employees in return for 

services provided to the company (Hasibuan, 2019). while according to (Agathanisa & Prasetio, 2018), compensation 

is all forms of rewards given to employees properly and fairly, in the form of money and non-money to achieve 

company goals. In this case, it is said that all forms of rewards given by the company to employees as a form of 

appreciation for the employee's contribution to the company. 

 

2.3 Work Environment 

According to (Yopi, 2021) The work environment is something that exists in the environment of the 

workers that affects them in carrying out the assigned tasks. Conditions and facilities in the work environment that 

are to the wishes of employees can increase work productivity for the work that employees and the company where 

they work (Purnami & Utama, 2019). 

 

2.4 OHS (Occupational Health and Safety) 

According to (Lumenta, riane, 2018) Occupational Safety and Health (OHS) is an effort to prevent 

accidents and diseases due to work by introducing things that can cause accidents and diseases due to work and 

anticipatory actions when accidents and diseases occur due to work. 

 

2.5 Work Productivity 

Work productivity is a measure of productive efficiency or can be interpreted as the relationship between 

output (goods or services) and input (labor, materials, money) (Sutrisno, 2020).  

 

2.6 Conceptual Framework 

 

Figure 1. Conceptual Framework 

Source : Primary data processed, 2023 

Compensation (X1) 

Work Environment (X2) 

OHS (X3) 

Work Productivity (Y) 

H1 

H2 

H3 
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2.7 Hypothesis 

1. Compensation has a significant effect on employee productivity in the tapping section of PTPN XII Kebun 

Glantangan Afd. Kali Mayang. 

2. Work Environment has a significant effect on the work productivity of tapping section employees PTPN XII 

Kebun Glantangan Afd. Kali Mayang. 

3. OHS has a significant effect on the work productivity of tapping section employees of PTPN XII Kebun 

Glantangan Afd. Kali Mayang. 

 

3. RESEARCH METHODS 
3.1 Research Design 
This research design is explanatory research with a quantitative approach. Explanatory research is a research method 

that aims to explain the relationship between the variables proposed in the study and how much influence the 

independent variable has on the dependent variable. The approach taken in this research is quantitative, because it 

refers to the calculation of data in the form of numbers. 

 

3.2 Type of Research Data 

The types of data used in this study are primary data and secondary data. Primary data was obtained from 

respondents' answers obtained from distributing questionnaires to all rubber-tapping employees of PTPN XII Kebun 

Glantangan Afd. Kali Mayang. Secondary data obtained at PTPN XII Kebun Glantangan Afd. Kali Mayang, among 

others, company history, organizational structure, rubber production data, recap attendance of tapping employees per 

month 2022. 

 

3.3 Sampling Technique 

The population in this study were employees of the tapping section of PTPN XII Kebun Glantangan Afd. Kali 

Mayang which amounted to 92 people. In this study, the sample used is saturated, because the population is less than 

100 employees, then all employees tapping PTPN XII Kebun Glantangan Afd. Kali Mayang was used as a sample. 

 

3.4 Variable and Operational Definition 
The operational definition of variables identifies the research variables to be analyzed. The variables analyzed in this 

study can be grouped into two, namely the independent variable and the dependent variable. The independent 

variables in this study are compensation (X1), work environment (X2), and K3 (X3) while the dependent variable is 

work productivity (Y). 

 

4. RESULT AND DISCUSSION 

4.1 Validity Test 
The Validity Test aims to measure whether a research questionnaire is valid or invalid. 

 

Tablel 3. Validity Telst Relsullts 

Variablel Indicator r tablel 5%  r cou lnt Significancel Delscription 

Compelnsation 

X1.1 0.205 0.826 0,000 Valid 

X1.2 0.205 0.579 0,000 Valid 

X1.3 0.205 0.810 0,000 Valid 

X1.4 0.205 0.818 0,000 Valid 

        

Work ELnvironmelnt 

X2.1 0.205 0.837 0,000 Valid 

X2.2 0.205 0.811 0,000 Valid 

X2.3 0.205 0.794 0,000 Valid 

        

OHS 

X3.1 0.205 0.750 0,000 Valid 

X3.2 0.205 0.835 0,000 Valid 

X3.3 0.205 0.601 0,000 Valid 

X3.4 0.205 0.834 0,000 Valid 

X3.5 0.205 0.525 0,000 Valid 

        

Work Produlctivity 
Y.1 0.205 0.679 0,000 Valid 

Y.2 0.205 0.712 0,000 Valid 
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Y.3 0.205 0.556 0,000 Valid 

Y.4 0.205 0.693 0,000 Valid 

Y.5 0.205 0.720 0,000 Valid 

Y.6 0.205 0.696 0,000 Valid 

Soulrcel: SPSS V.25 data procelsseld by relselarchelrs, 2023 

Baseld on Tablel 3, it can bel seleln that thel relsu llts of thel validity telst on all variablels show that, thel R coulnt is 

grelatelr than thel R tablel, namelly 0.205 and thel correllation beltweleln elach indicator on thel total scorel has a significancel 

of 0.000 or <0.05. So it can bel concluldeld that all statelmelnt itelms arel delclareld valid. 

 

4.2 Relliability Telst 
Relliability telst to asselss thel consistelncy of thel relselarch instrulmelnt. Thel relselarch instrulmelnt can bel said to bel relliablel 

if Cronbach Alpha> 0, 70. 

Tablel 4. Relliability Telst Relsullts 

 

Variablel / Indicator 

Cronbach 

Alpha 
Cu lt Off Delscription 

Compelnsation (X1) 0,746 0,7 Relliabell 

Work ELnvironmelnt (X2) 0,739 0,7 Relliabell 

OHS (X3) 0,757 0,7 Relliabell 

Work Produlctivity (Y) 0,758 0,7 Relliabell 

Soulrcel: SPSS V.25 data procelsseld by relselarchelrs, 2023 

Baseld on Tablel 4, it can bel seleln that thel relsu llts of thel relliability telst on all variablels show that, thel Cronbach 

Alpha valu lel is 0.746; 0.739; 0.757; 758 > 0.70. So it can bel conclu ldeld that all itelms on elach of thelsel variablels are l 

su litablel for ulsel as melasu lring instru lmelnts, and thel statelmelnts on thel qulelstionnairel arel delclareld relliablel. 

 

4.3 Mulltiplel Line lar Re lgrelssion Analysis 
Mulltiplel linelar relgrelssion analysis modells arel u lseld to elxplain thel rellationship and how mulch influlelncel thel 

indelpelndelnt variablels havel on thel delpelndelnt variablel (Ghozali, 2018). Thel following tablel shows thel relsu llts of 

mu lltiplel linelar analysis telsting ulsing thel IBM SPSS velrsion 25 program: 

Tablel 5. Mulltiplel Linelar Relgrelssion Analysis Relsullts 

Variablel 
Relgrelssion 

Coelfficielnt 

Standard 

ELrror 

Constant 5,279 2,441 

Compelnsation 0,625 0,105 

Work ELnvironmelnt 0,613 0,141 

OHS 0,134 0,100 

Soulrcel: SPSS V.25 data procelsseld by relselarchelrs, 2023 

 

Baseld on Tablel 5, it can bel seleln that thel gelnelral elqulation of mulltiplel linelar relgrelssion is : 

 
 

The following is an explanation of the results of the multiple linear analysis equation: 

1. Thel constant of 5.279 indicatels thel amou lnt of work produlctivity delcisions on compelnsation, work 

elnvironmelnt, and K3 (Occu lpational Safelty and Helalth) is 0. 

2.  = 0,625 is thel valu lel of thel relgrelssion coelfficielnt of thel compelnsation variablel on work produlctivity. 

That is, if compelnsation has increlaseld by 0.625 and thel coelfficielnt is positivel, theln compelnsation and 

work produlctivity havel a positivel rellationship and relsu llt in increlaseld work produlctivity in elmployelels. 

3.  = 0,613 is thel valu lel of thel work elnvironmelnt variablel relgrelssion coelfficielnt on work produlctivity. 

This melans that if compelnsation increlasels by 0.613 and thel coelfficielnt is positivel, theln thel work 

elnvironmelnt and work produlctivity havel a positivel rellationship and relsu llt in increlaseld work 

produlctivity in elmployelels. 

4.  = 0,134 is thel relgrelssion coelfficielnt valulel of thel K3 (Occulpational Safelty and Helalth) variablel on 

work produ lctivity. That is, if compelnsation increlasels by 0.134 and thel coelfficielnt is positivel, theln K3 

(Occu lpational Safelty and Helalth) and work produlctivity havel a positivel rellationship and relsu llt in 

increlaseld work produlctivity in elmployelels. 
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4.4 Classical Assulmption Te lst 

4.4.1 Normality Telst 

Thel normality telst is ulseld to telst whelthelr thel indelpelndelnt variablel relgrelssion modell and thel delpelndelnt variablel havel 

a normal distribu ltion. 

 
Figulrel 2. Normality Telst Relsullts 

Soulrcel: SPSS V.25 data procelsseld by relselarchelrs, 2023 

Baseld on Figulrel 2, it can bel seleln that thel points sprelad arou lnd thel diagonal linel and follow thel direlction of 

thel histogram linel, this indicatels that thel relsidu lals arel normally distribulteld. Thuls it can bel concluldeld that thel 

relgrelssion modell is said to bel felasiblel belcau lsel it fu llfills thel assu lmption of normality. 

 

4.4.2 Mullticollinelarity Telst 

Aiming to deltelrminel thel prelselncel or abselncel of mullticollinelarity, thel relgrelssion modell can bel seleln from thel 

tolelrancel valulel and thel Variancel Inflation Factor (VIF) valulel. 

Tablel 6. Mullticollinelarity Telst Relsu llts 

Variablel 
Tolelrancel 

Valulel 
VIF Delscription 

Compelnsation (X1) 0,868 1,151 No Mullticollinelarity 
Work ELnvironmelnt (X2) 0,777 1,287 No Mullticollinelarity 
OHS(X3) 0,881 1,135 No Mullticollinelarity 

Soulrcel: SPSS V.25 data procelsseld by relselarchelrs, 2023 

Baseld on Tablel 6, shows that thel mullticollinelarity telst relsullts of all indelpelndelnt variablels in this stu ldy havel a 

tolelrancel ≥ 0.1 and a VIF valulel of 10. This is to thel statelmelnt pult forward by (Ghozali, 2018) which statels that a 

mu llticollinelarity-frelel relgrelssion modell has a VIF valu lel 10 and a tolelrancel nulmbelr ≥ 0.1. Baseld on thel relsu llts of thel 

mu llticollinelarity telst in this stuldy, thel conclulsion is that thelrel is no mu llticollinelarity. 

 

4.4.3 Helte lrosceldasticity Telst 

Aims to telst whelthelr in thel relgrelssion modell, thelrel is a variancel discomfort from thel relsidulals of onel obselrvation to 

anothelr. 

 

 

 

 

 

 

 

 

Figulrel 3. Heltelrosceldasticity Telst Relsu llts 

Soulrcel: SPSS V.25 data procelsseld by relselarchelrs, 2023 

 

Baseld on Figulrel 3, wel can selel that thelrel is no clelar pattelrn, and thel points sprelad abovel and bellow thel 

nulmbelr 0 (zelro) on thel Y axis. thu ls it can bel conclu ldeld that, thelrel is no heltelrosceldasticity in thel relgrelssion modell. 
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4.5 T-telst 

Thel t-telst is ulseld to deltelrminel how far thel influlelncel of thel indelpelndelnt variablels individulally in elxplaining thel 

delpelndelnt variablel. 

Tablel 7. Individu lal Parameltelr Significancel Telst Relsullts (t-Telst) 

variablel t coulnt t tablel Sig Delscription 

Compelnsation (X1) 5,933 1.987 0,000 Significant 

Work ELnvironmelnt (X2) 4,338 1.987 0,000 Significant 

OHS (X3) 1,342 1.987 0,183 Not Significant 

Soulrcel: SPSS V.25 data procelsseld by relselarchelrs, 2023 

Baseld on Tablel 7, it can bel seleln that thel comparison beltweleln thel significancel lelvell and thel tablel significancel lelvell is 

as follows: 

1. Thel t-telst relsu llts show that thel compelnsation variablel with t coulnts 5.933> t tablel 1.987 and a significance l 

valulel of 0.000 <0.05, it can bel concluldeld that it is reljelcteld and accelpteld, which melans that thelrel is a 

significant influlelncel beltweleln compelnsation on work produlctivity. 

2. Thel t-telst relsu llts show that thel work elnvironmelnt variablel with t coulnts 4.338> t tablel 1,987 and a 

significancel valu lel of 0.000 <0.05, it can bel concluldeld that it is reljelcteld and accelpteld, which melans that 

thelrel is a significant influlelncel beltweleln thel work elnvironmelnt on work produlctivity. 

3. Thel t-telst relsu llts show that thel OHS (Occupational Health and Safety) variablel with t coulnt 1.342 < t tablel 

1.987 and a significancel valulel of 0.183 > 0.05, it can bel concluldeld that it is accelpteld and reljelcteld, which 

melans that thelrel is no significant influlelncel beltweleln K3 (Occu lpational Safelty and Helalth) on work 

produlctivity. 

 

4.6 De ltelrmination Coelfficie lnt Telst (R2) 

Thel Coelfficielnt of Deltelrmination is ulseld to deltelrminel thel elxtelnt to which thel modell's ability to elxplain variations in 

thel delpelndelnt variablel. 

Tablel 8. Telst Relsullts of thel Coelfficielnt of Deltelrmination (R2) 

Critelria Coelfficielnt 

R 0,724 

R Sqularel 0,523 

Adjulsteld R Sqularel 0,507 

Soulrcel: SPSS V.25 data procelsseld by relselarchelrs, 2023 

 

Baseld on Tablel 8 shows that thel coelfficielnt of deltelrmination (coelfficielnt of deltelrmination) is 0.507 or 50.7% whilel 

0.493 or 49.3% is influ lelnceld by othelr variablels. This valulel shows thel proportion or pelrcelntagel of thel influlelncel of 

compelnsation variablels (X1), Work ELnvironmelnt (X2), and K3 (Occupational Health and Safety) (X3) on work 

produlctivity (Y), whilel thel relmaining pelrcelntagel is influlelnceld by othelr factors that arel not incluldeld in this relselarch 

modell. 

 

4.7 Disculssion 

4.7.1 ELffelct of Compelnsation on Work Produlctivity 

Thel relsu llts of mulltiplel linelar relgrelssion analysis on thel first variablel, namelly compelnsation, havel a 

positivel coelfficielnt direlction on work produ lctivity with a valulel of 0.625. This melans that thel compelnsation variablel 

has increlaseld by 0.625 and thel coelfficielnt has a positivel rellationship with increlasing elmployelel work produ lctivity. It 

can also bel proveln by thel relsu llts of thel hypothelsis telst or individulal parameltelr significancel telst (t-telst) which shows 

that thel valulel of compelnsation (X1) on work produlctivity (Y) is thel valulel of t coulnt > t tablel valulel, namelly 5.933 > 

1.987 and a significancel valulel of 0.000 < 0.05, theln H0 is reljelcteld and Ha is accelpteld. From thel telst relsu llts, it can bel 

intelrprelteld that thelrel is a positivel and significant influlelncel beltweleln compelnsation on work produlctivity. 

This relselarch is in linel with relselarch condulcteld by (Handaru l elt al., 2019) in his relselarch elntitleld "thel elffelct 

of Compelnsation and work elnvironmelnt on elmployelel produlctivity". Thel relgrelssion telst relsu llts in this stuldy show 

that thel compelnsation variablel (X1) has a positivel and significant elffelct on work produlctivity (Y). 
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4.7.2 Thel ELffelct of Work ELnvironmelnt on Work Produlctivity 

Thel relsu llts of mulltiplel linelar relgrelssion analysis on thel selcond variablel, namelly thel work elnvironmelnt, 

havel a positivel coelfficielnt direlction on work produlctivity with a valulel of 0.613. This melans that thel work 

elnvironmelnt variablel has increlaseld by 0.613 and thel coelfficielnt has a positivel rellationship which increlasels elmployelel 

work produlctivity. It can also bel proveln by thel relsu llts of thel hypothelsis telst or individulal parameltelr significancel telst 

(t-telst) which shows that thel valulel of thel work elnvironmelnt (X2) on work produlctivity (Y) is thel valu lel of T coulnt> T 

tablel valulel, namelly 4.338> 1.987 and a significancel valulel of 0.000 <0.05, it can bel concluldeld that H0 is reljelcteld and 

Ha is accelpteld, which melans that thelrel is a significant influ lelncel beltweleln thel work elnvironmelnt on work 

produlctivity. 

This relselarch is in linel with relselarch condulcteld by (Swandono, 2016) in his relselarch elntitleld "Thel 

influlelncel of thel work elnvironmelnt on elmployelel work produlctivity". Thel relgrelssion telst relsu llts in this stuldy show 

that thel work elnvironmelnt variablel (X) has a positivel and significant elffelct on work produlctivity (Y). 

 

4.7.3 Thel ELffelct of K3 on Work Produlctivity 

Thel relsu llts of mu lltiplel linelar relgrelssion analysis on thel third variablel, namelly OHS (Occupational Health 

and Safety), havel a positivel coelfficielnt direlction on work produlctivity with a valulel of 0.134. This melans that thel K3 

(Occupational Health and Safety) variablel has increlaseld by 0.134 and thel coelfficielnt has a positivel rellationship 

which increlasels elmployelel work produlctivity. It can also bel proveln by thel relsu llts of thel hypothelsis telst or individulal 

parameltelr significancel telst (t-telst) which shows that thel valulel of OHS (Occupational Health and Safety) (X3) on 

work produ lctivity (Y) is thel valulel of T coulnt < T tablel valulel, namelly 1.342 < 1.987 and a significancel valulel of 0.183 

> 0.05, theln H0 is accelpteld and Ha is reljelcteld. From thel telst relsu llts, it can bel intelrprelteld that thelrel is no significant 

influlelncel beltweleln K3 (Occu lpational Safelty and Helalth) on work produlctivity. 

This relselarch is in linel with relselarch condulcteld by (Ju lmanto & Nasu ltion, 2017) in his relselarch elntitleld "thel 

influlelncel of occu lpational safelty and helalth (OHS), disciplinel and work sulpelrvision on elmployelel produ lctivity". Thel 

relgrelssion telst relsu llts in this stu ldy show that thel OHS variablel (X1) has no significant elffelct on work produlctivity 

(Y). 

 

5. CONCLULSIONS AND SULGGE LSTIONS 

5.1 Conclulsion 
Baseld on thel telst relsu llts u lsing mu lltiplel linelar relgrelssion analysis and hypothelsis telsting ulsing thel 

individulal paramelte lr significancel telst (t-telst). baseld on this relselarch, thel following conclu lsions can bel drawn: (1) 

Compelnsation has a positivel and significant elffelct on elmployelel produ lctivity tapping PTPN XII Kelbu ln Glantangan 

Afd. Kali Mayang. This relsu llt melans that if thel belttelr thel compelnsation giveln to tapping elmployelels, thel relsu llting 

work produlctivity telnds to increlasel. (2) Thel work elnvironmelnt has a positivel and significant elffelct on thel work 

produlctivity of tapping elmployelels of PTPN XII Kelbuln Glantangan Afd. Kali Mayang. This melans that if thel work 

elnvironmelnt at PTPN XII Kelbuln Glantangan Afd. Kali Mayang is improveld elveln belttelr, tapping elmployelels will bel 

morel comfortablel and elnthulsiastic in working. A work elnvironmelnt likel this will fulrthelr increlasel elmployele l 

produlctivity at work. (3) OHS (Occupational Health and Safety) is positivel bult has no significant elffelct on thel work 

produlctivity of tapping elmployelels of PTPN XII Kelbu ln Glantangan Afd. Kali Mayang. This is belcau lsel thelrel arel still 

somel tapping elmployelels who still do not apply for work protelction or do not ulsel work protelction sulch as boots. 

Some workers feel that the sandals or ordinary shoes they use provide a sense of comfort. 

 

5.2 Sulggelstion 
Sulggelstions that thel au lthors can su lbmit in connelction with thel relsu llts of this stuldy arel 1. For companiels: 

companiels arel elxpelcteld to maintain and elveln increlasel elmployelel produlctivity by increlasing compelnsation, 

maintaining thel elxisting work elnvironmelnt so that elmployelels felell comfortablel in carrying oult work activitiels and 

increlasing sulpelrvision so that elmployelels arel morel ordelrly in ulsing work protelction so that working conditions arel 

safelr. 2. For fultulrel relselarchelrs: It is hopeld that fulrthelr relselarchelrs will delvellop and elxpand relselarch variablels so that 

u lndelrstanding of thel factors that affelct elmployelel work produlctivity is elveln broadelr. 
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